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RESOLUTION NO. 85-30

A RESOLUTION OF THE CITY COUNCIL OF THE
CITY OF RIDGECREST, CALIFORNIA ESTABLISH-
ING PERMANENT REGULATIONS DEALING WITH
HANDICAP DISCRIMINATION.

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF RIDGECREST as follows:

Section 1. Purpose and Scope.

The City Council has conducted a duly noticed Public Hearing to determine
the existence of structural and non-structural barriers to handicap access to
City facilities and services. The following permanent regulations are based
on the information gathered during the hearing process.

Section 2. General.

A1l non-structural barriers to handicap access shall be removed forthwith.
A1l structural barriers to handicap access shall be removed by October 17,
1986.

Section 3. Handicap Access Coordinator.

The City Administrator is hereby designated the Handicap Access
Coordinator with responsibility to administer the provisions of the resolu-
tion. The City Administrator may deputize others to assist him in his work.

Section 4. Public Notification.

(a) The Handicap Access Coordinator shall annually publish the following
notice:

“The City of Ridgecrest does not discriminate on the basis of han-
dicapped status in the admission or access to, or treatment or
employment in, its programs or activities. The City Administrator of
the City, whose office is located at City Hall, has been designated
to coordinate compliance with the non-discrimination requirements con-
tained in Section 51.55 of the Revenue Sharing Regulations."

(b) The Handicap Access Coordinator shall take continuing steps to notify
beneficiaries and employees that the City does not discriminate on the basis
of handicap. Recruitment materials and publications containing general infor-
mation that is made available to program participants, beneficiaries, appli-
cants and employees must contain an appropriate non-discrimination statement
which is effective for those with impaired vision and hearing as follows:

"The City of Ridgecrest does not discriminate on the basis of race,
color, national origin, sex, religion, age and handicapped status in
employment or the provision of services.”
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Section 5. Grievance Procedure.

g Handicap employees may file grievances for the disposition of complaints

under this resolution by using the grievance procedures established for other
employee complaints.

Section 6. Records.

The Handicap Access Coordinator shall maintain on file for three years: a
list of persons consulted; a description of policies and practices examined
and descriptions of modifications made.

APPROVED AND ADOPTED this 3rd day of July, 1985, by the following vote:

AYES: Mayor Bergens, Councilmembers Mower, Condos, Pearson, and
Wiknich

NOES: None

ABSENT: None

ABSTAIN: None A
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Anna Marie Bergens, Mayor 7

ATTEST:

TJbYce'M.“Taft, Cféy Clerk



