
RESOLUTION NO. 428

r
A RESOLUTION OF THE CITY COUNCIL OF
THE CITY OF RIDGECREST, CALIFORNIA,
DECLARING ITS INTENTION TO APPROVE AN
AMENDMENT TO THE CONTRACT BETWEEN THE
BOARD OF ADMINISTRATION OF THE PUBLIC
EMPLOYEES RETIREMENT SYSTEM AND THE
CITY OF RIDGECREST

WHEREAS, the Public Employees' Retirement Law permits the
participation of public agencies and their employees in the Public
Employees' Retirement System by the execution of a contract, and
sets forth the procedure by which said public agencies may elect
to subject themselves and their employees to amendments to said
law; and

WHEREAS, one of the steps required in the procedure to amend
this contract is the adoption by the legislative body of the public
agency of a resolution giving notice of its intention to approve an
amendment to said contract, which resolution shall contain a summary
of the changes proposed in said contract; and

r
WHEREAS, attached is a summary of the major provisions of the

proposed plan;

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF RIDGECREST,
CALIFORNIA, RESOLVES:

That the CITY COUNCIL of the City of Ridgecrest gives, and
it does hereby give, notice of intention to approve an amendment to
contract between said CITY COUNCIL and the Board of Administration
of the Public Employees' Retirement System, a copy of said amendment
and a summary of the major provisions of the proposed change being
attached hereto, marked Exhibits "A" and "B II and by this reference
made a part hereof.

OctoberDAY OF , 1972, by__~~~.z:.=, _APPROVED AND ADOPTED THIS 19th
the following vote:

AYES: Mayor Smith, Councilmen Fox, Shacklett, and Wilson.

NOES: None

r

ABSENT: Councilman Mettenburg

ATTEST:

erk

11~~,;><Q~KENNETH M. SMITH, Mayor



CERTIFICATION OF GOVERNING BODY'S ACTION

I hereby certify that the foregoing is a true and correct copy

CITY COUNCIL
(Governing Body)

ot a Resolution adopted by the --_........~~---~-~~~---

CITY OF RIDGECREST
(Name of Public Agency)

of the
---------,~--~~~~--~-------

October 19, 1972
(Date)

13

N/A

CITY COUNCIL
.{Governing Body}

r

PERS-ACT-12 (11/71)
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EXHIBIT A

30~ or~~ 18 trhe te~ elaeG8 sbIJ.l 'beeoms~
of titdQ~~...~~ in~ GUCbI e1aae &$ QlttQ se1U<m
.1aW_~~:

a. Laoa.l~~Nt~ ta as~~7~)J

b. Ioaa1~(~~ t.G·u loeal QtCiJt7~)j

c. ~~.. t;ban.. lec$l ~.:w~ (h6l1eiR~ to
M~~~).

'Cbet~~ers lIhQ1l \)$~ f1:tm~ 1u said
~~

mmI,UDi IiltdJi'IY.B OFFICIt\LSa

mrDLUDl£~. WHO~.~ ON AN HOmILY BASIS.
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", '~ifM af ftDale~~ to ~ pro~esi ~r eaeh 7" ot
, ".*d ~~ awi ev~t~ _ atm1_~~~ np;1D

:~~"""""".'" .-....~....'.• ~.'.' " :W~.. 'age.. shan •.apJ11G4 • preVl4ed in
~,-.': S~ !lULU oJ: sdd~ Law and~ be~ b7 em...

$~~~ ~ tot' ~~1U. to· tM ftmt, .$400. of~~~iOnof
A"~i''',~~~~ ~~~.'~~.".~. ~.~.,1) tJ1at~

4 ~'~'J ...~~~f1 (I •

~,'~' ",?: ..~, ~ hafiitm ahdl a~ witb~ t.e an~ of~~
L~):f~'~~"::"~ ~ dtethw G~ st· the aalV1ee 1& iael~:Jm. p~~ Sawr!tyeo

'~I1:tc '"
"\;.~" So 'flle fftAts.. 'of f':1ital ~'ion to ba~.~ 0aeh '1eart of

~d~8Id~.e~ssa~~.~ebQU.
~.m~ae wJ.t.h SGetifJR a:t.Ua.6 Ol·th8 1Gtt1P~ taw.

Oc. OimUibat-itDa~. tor miecfD~~ ebaU be '8\ib~ to $eotim'l
~ $I~~ 1e.w,~.~ &~,~ mtea of·~
t~ as~ mtem Nlate \0. the~ $4OQitOO of. m.ontb~~~
tlon 2!14 100$ Gt eub 1?a\es aa~~ (je the ii'6lilrlwtlilf' of i.Jte~
~~ ~laR~~~. pesltioIls &tte tSClwiett fs!'Gm
~~7.~.heU ~~. Sa~ tdtb the'full
~~. eGnt\~JiQ~ .f<w 1e0a1 est-"~ ebaU n sub3eot
to· ~£on~ flit~..J.W~ i4uo

70 T1aQ~. ~1enal.~le6 ~ the Jiaw.e~t ...~

Law~~ eralv upm.' (;'l1etitloo ot a ~1n&~ OibaU~
to t.he .' r~ eJl4 ita~~t

au ~~ of S~idrA 2LUl.3J Whioh~~~1on 1n tbe
~ of' ftftQl ~.i.mtor'~~~~
~. .

hll ~'1oa~.; (~. tc~ ~. SO .\.. he~ vol.'~ ra
~."" &fiG~~ eJ."~ wlth beDeft~.~~
~ WiW to 'Q!G 5Se~ to ~la1~)o

8. ~ Agency slm11 ecmtri~ t.o add~~em as foJ..1ltJwa:

a. tiWt~ tomue~~t t.be pubUe ~. s1!a1l con
~tbet~~ot~_~1M~ti
~~~ of' eaifi~:

(1) 0.0$~ 'WhtU Jlme )OJ aooo on~ of too UabW.ty
~·~~~o

.,~

"

(2) 7.3$ pr1rGent CD~t of the Uabil:\t7 fM-~.a~
~\O, said~~ ftxed. .. ~itm smo of t.he

.':'--, 'li!ett~·law"

'00 Witb resJlH\· to lou1 -.ray~!)~ &I~ &haU~
thefO~~ of lSmtthly8~~ as Joeal$88'"~. of saW s,at.em:

(1) 0.104,~ lD1til Jm_. JOb 198' on.~ fU'..\be UabW.t,..
for~s~oa~bo

(2) 11..,~ on~ of tu liabtJ.it7 ftw_~~
~II
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o. A~~ ,. amlWU, as fixed b}f Board to eave,. tks coat.s
of adm'Diet~Hid ~em as 1\ aftea\e 'lw~ of Public
~t -'~ the costa of~ val1laUoDe .. o£ ,.
~l~ end~~ hJ'lawo

d. A~~ as t1iei lw tlw 1BoaRl,~ in cme :lnet8U
fBQ'tlt. as ·tke oe08.l9iOftS tW1ee Il to .'tIer' ocat.s at spacial "faluet:1.cms
on account. of~ of hhUo ~$; aDd eos\S of the~
iGl. iavest~icmad valuatiml~ tw lawo

9. ~io1l&.~ of PubUc Afllimtq·em.\ its~" ~ toe
~.•. .adSwWment Tew I1oa1Pd OR. a.nu' of amaadraat.s to the P\\b11o

t Rei~ law" eRd • ~ of~ unc!lv the
Be'6~' s,stem as ..~ \9' the paftcd20Q1 :b1vestila'1cm ami
val.'s..~ 1w &aid~ law.

100 CcntJ1ibutitmeJI~ of fuh1.1o A&eB07 ead its~ shall ~
pdd • PabUo~ to t1hG .ift~ &,at. u1thiD 'bin,1 da,ys
~ the~ of tthe peri.eci to ttioh saW ecmt~ refer. It
moI'G or 3Jass Uum the.~,~ of eentrilNt:itm& :is paid for
fiBJ1 ~1t~ad~ GI'taU be mads in~ tJith wID
~t lY8'lt4~g or edJ~t tm ueaUDt of SI7fW8 1ft etmtdbu-
tiolls~ of &D¥ ~ae ~ be mtdfI '" tiNct ClaSh~
~ 'he~ aDd Joard. ~s bs Public~ to Boaftl
l1JI¥ he macie III tlaa lome'~D bank eliaokeD baDk dffafts, sm;l-
fte4--n~~Q" eaeh.

B. 'rids~. Han be aii'aohei to aa1d eon~ aDi shall be ettectlw
OD"h9. ~of Q

WitMfi OV hands· this _gb ~ of 0

CITY cotmClL OF THE
CD'Y OF BmC!Cim'Bt
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EXHIBrr B

SUMMARY OF MAJOR PROVISIONS
Local Safety Members - 2% at 55

Retirement Program

MEMBERSHIP

Membership is compulsory for all employees, other than elective officials, who
are employed one-half time or more except tllose excluded under the contract.

SERVICE RETlRE~ffiNT

The earliest retirement age is 50 (discowlted basis); the normal retirement age
is 55; and the compulsory retirement age is 65. A local safety menilier may retire
any time after age SO provided he has at least 5 years of service.

The monthly income is determined by age at retirement, years of credited service,
, ai1d "final compensat i.on", The latter tenn means the average monthly salary (excluding
overtime) eanled during the final 36 consecutive months unless member specifically
requests another 36 consecutive month period. The basic benefit formula is designed
to provide at 'age 55 or later an al l owance equal to 2% of final compensation mUltiplied
by the number of years of local safety member service sub j ect to this formul a,

A minimum service retirement allowance of $100 per month is guaranteed upon COD1
pulsory retirement with credit for prior service.

DISABILITY RETlRE~1ENT

An employee becoming disabled to the extent that he is incapable of performing his
duties shall be retired for disability. His disability will be either employment
connected (industrial disability) or otherwise (nonindustrial disability).

An employee who becomes disabled to the extent that' he is incapable of perfonning
his duties shall be retired for disability. His disability will be either employment
connected (industrial disability) or otherwise (nonindustrial disability).

An employee becoming disabled for reasons not connected \fith his employment shall
be eligible for disability ret i rement ' provided he has at least 5 years of service; such
disability al Iowance is equal to 1.5% of final compensation for each year of se rvice ,
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with a guarantee of 1/3 of SUdl final crnnpensation for most employees· who have rendered
at least 10 years of service. The "o'rdi.na'ry" disabi Ii ty retirement allowance shall
under no circumstances exceed the service retirement allowance which would become pay
able at age 60 if employment could be continued to that age.

DEATH BENEFITS

Death Before Retirement

Basic Death Benefit This benefit is a refwld of the member1s accumulated
contributions plus six months' salary provided he has been a member for
six years or more. For those who die before completing six years of
membership, the benefit is one month's salary for eadl year of member
ship pl us refund of contri.butions. The salary referred to is that
eanled during the year preceding death. Prior service does not count
toward this ··benefit.

Industrial Death If death is service-connected in the judgment of the
Industrial Accident Commission" a monthly income is paid to the widow
for life (or until remarriage) instead of the above basic death benefit.
However, if she is also eligible for survivor benefits from Social
Security because of the member's death, the State system benefit will be
reduced by the amount of sud} Social Security so long as Social
Security benefits are payable (usually until the youngest clli1d reaches
18 and after the wi.dow reaches age 62). The total, including Social
Security, wculd be 50% of "fdnal compensat Lon", If death was caused by
external violence or physical force, the total benefit (including Social
Security) would be increased to the following percentages of "fdnal
compensat ion" so long as the wi dow lives and does not remarry:

WidOl" with 3 or more children under 18 75%
Widol., \'lith 2 children under 18 70%
Widow with 1 child under 18 62~%

1957 Survivor Benefit Employees with 5 or more years of service who have
reaChed the m~n1mum age for service retirement have further death
protection under this item. Here the surviving widow can elect to
receive either the basic death benefit or a monthly income equal to
one-half the unmodified retirement allowance tile employee was eligible
for on the date of his death. The monthly income lasts until the
w:Ldow rs death or remarriage \'1i th a guarantee that the System will pay
as much as under the basic death benefit.

Death After Retirement

Toe death benefit is $500. This is in addition to any payments which might
be made under an optional retirement benefit chosen by the member at
retirement.
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TERMINATION or H1PLOY/oIENT

Upon tenni nation of employment, an employee with at l e as t 5 years of service may
eithe r l e ave h i s cont ribu t i ons Id t h t he System and r e ceive, upon at taining retirement
age , the r etirement benefi t he has earned, or he may wi.t h dr nw his cont ribut ions (pl us
i nteres t), t hus t enninat i ng h i s membership in t he Sys t em and r e ce ivi ng no ret irement
bene fi t s, Except, (1) a member wi t h l es s than 5 years of servi ce shall not have the
privilege of l e avi ng h i s contribtuions with the Sys tem , but s ha ll automatically have
his cont r ibutions, p l us interest , r efunded upon t.crminat i.on of employment, and ( 2) a
member who i s t rans fe r-rf.n g to employment wi t h ano t he r agency whi ch is co vered under
the Sys tem s hall not have the r i ght of wi thdrmli.ng his accumu l ated contribut ions .

. EMPLOYEE CONTRIBUTIOI~S

Each member makes month ly contributions ' to the System ulri ch are deducted from
his salary . The rate of contri.but ion (p ercent age of pay) is 7% of sal ary earned ,
cx c lus i, ve of overt ime , on t he date th i s formu la becomes effect i ve .

111e employer a l s o cont ribut es t owar d the cost of the h enefits . TIle amount con 
tribut ed by the empl oye r for cur rent ser vice r eti rement b ene fits wi.Ll , on the average ,
exceed t he cos t t o the empl oy ee, I n add 'i t i on, the emp loye r bears the entire cos t of
prior service benefits , the i ndus t r ia l deat h an d di s abil i t y benefits.

All cont r ibut i on r at es are s ubject to r evision by t he Hoard of Admi.nis t rat i.on ,
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