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WHEREAS, the Ci y Council in esolut "o ~o. ~2 4 ~s ame nded by
ResolutioI& o , 14~ adopted temporary compe nation plan; nd
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Resolution No. If/ ·,2 -

Range St ep Step Step Step Stop Step
No. A B C D E F-

1 2G8 201 295 31 0 326 342
2 281 295 310 326 3,12 359
3 295 310 326 342 35 ;: 3 '17
4 310 326 342 359 377 396
5 326 3012 359 377 396 <llG
6 342 359 377 396 ,U ti "37
'1 359 377 396 416 437 459
8 377 396 416 437 'l S9 4112
9 396 416 43 7 459 4 iJ2 506

10 U6 431 459 4 11 2 50 G 531
11 437 ~5!l sl82 505 531 558
12 <!59 482 506 5 31 559 58G
13 4.82 506 531 550 5lJ G 615
14 505 531 558 506 61 5 6116
15 531 558 586 615 6J!G 670
16 558 586 615 646 673 71 2
17 586 615 646 678 712 748
18 615 646 678 712 7Jj a 735
1 9 646 678 712 1<!8 7 05 82 ~

20 678 712 748 7S5 f.l2Ji 86 5
21 712 746 785 B2li es 5 90B
22 748 785 824 865 90 8 953
23 185 1124 8GS 908 953 1001
24 824 865 90a 953 1001 1051
25 865 90a 953 1001 1051 1104
26 908 953 1001 1 051 1104 1159
27 953 1001 10 51 1104 1159 1217
20 1001 1 051 1104 13.59 1 217 1278
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Resolutlon No . If! -4-·

Section 5 . ALIJ)CATION TO STEPS. An employee i.,hos6 ac:tual monthly
salary rate at the-effect i ve date of thi~ Plan l~es wlthin the adopted
salary range for hi s c l asslficatJ.cn, as allocated an 5e b .on 4. ;lill be
allocated by the Pe r s onne l Offlcer to the next h1ghest step uniess ot her­
wise i nstructed by the C7ty counca L, If the actual monthly salary of an
empl oyee doe s not fal l \n t hir: t he range allocated to h i s classification
i n Sec t ion 4 the Personne l Officer \dll allocate that tlmpl oyee t o Step
A of the new r ange for that empl ovee ' s posi t ien unless other.w:l.se :i.n ­
3t r uc t c d by ~~c Ci t y Co~~c~l . The next step inc r ea se for each e mpl oyee
shall be due on the date such increase would have bee n due each e mpl oyee
under the prior temporary compensation plan. Further step increases
shall be in accord wi t h Section 6 of thi~ Reso l ution .

Se c t ion b , ADVAr·ICEMENT WITliIN HAN",]:;",. Auvancement xr om Step A
to Step F ;,-ithi n any xa nqe i n the Compens a·tlon SCllCdulG shall be in
annual increment s , except that new employees shall be edvanced in
a ccor da nce with the provisions of Section 12 .

Section 7 . ADVANCEMENT NOT AUTOMATIC. Advancement from step to step
i n any range shall not be automatic, but shall depend upon ~ncraased ser­
vice value of an employee to the City as exempl ified by the recommendation
of h i s department head t o t he City Adm1nistrator , length of service, per­
formance record, special traini ng undertaken , or other pertinent evidence .

Section 8. ADVANCEMENT FOR OUTSTANDING PERFORMANCE. The City
Administra tor, upon t he r ecommendation 01 a department head, may advance
an employee t o the next highe s t s t e p within the range for the employee's
class as a reward for outst anding perforrr,unce but onty after the empl oyee
has served a minimum of thr ee months in the step from which he is t o be
advanced.

Section 9. ADVANCEMENT BEYOND CLASS RANGE. No salary advancement
s ha l l be made so a s to exceed the maxJ.mum step established ~n the Com­
pensati on Schedule, Sec t i on 3, f or the class to which the employee's
posi t ion i s allocated .

Section 10 . EFFECTIVE DATE OF ADVANCEMENT. The effective dat e of
advancement t o the next hIghest step s hall be the f irst day of t he pay
period following the date of compl e t i on of the l ength of service r equired
f o r advancement as specifie d i n Secti ons 6 and 12 herein.

Se c t ior. 11. ORIGI NAL APPOINTMENTS. An employee wi l l normal l y be
placed in Step A of his posit i on ' s class r ange upon original appointment ,
except that employee s may be placed in a hi gher s t ep of the same range
after conside~atiQn of previous experience and i aua l i f i ca t i Qns andiupon
approva~ by the C1ty connc~I at ter re~ommendat on By the C~tv Adm n~s-

t rator.

Sect i on 12. ADVANCEMENT FROM PROBATIONA.oqy STATUS. An employee
shall be immedia tely advanced to the next h1ghes~ step of his position' s
cla s s range i n accor da nc e with Section 10 if he is ret ained in the City
service beyond his probationary period. Purther advancement shall be in
accordance with Sect i on s 6 through 9 of this Resolution .
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Resolution No. /fl -5-

An employee may be paid ot r aight
the conven ience of th~ citv and

Section 13 . TEMPORARY E~WLOYEES. A temporary employee filling a
classified position on a temporary full or par1:-time basis shali be com­
pensated at ~~ hour l y rate equivalent to one of t he Hteps withi n that
position 's c lass range on the Compensation Schedule. Such rat e sha ll
be se t by the City Council at the time of the appointment upon r ecommenda­
tion by t he Ci t y Administrator.

Section 14. COHPENSA'rION TIME OFF FOR OVERTIME. compens e.cor-y t i rr.e
of f s hall be granted to any employee other than the City A~ini6trator
or a department head who is required to work additional hour s over and
above his regularly scheduled work period. '!'he basic \'lork ":eek for
employees is hereby established at forty (4 0 hours par week .

Section 15. ACCRUll-J, OF COMPENSATORY TIME. i>.ny Ci ":_y employee,
other t han the City Administrator or a departmen>: head , may i.~('cr.ue up
to a rr.aximurn of forty ( 40) hours of compensatory time if s uch employee
is required by his super~isor to work additional time over and above
his regularly scheduled work period.

Section 16. ELHIINATION OF COMPENSATORY THlE ACCRUED . Such
employee's supervisor s ha l l schedul e such accrued compensatory time
off within ninety (90 ) days of its accrual.

Sect i on 17. ACCRUAL BEYOND FORTY HOURS. In emergency cases, t he
City Administrator may grant in writing up to a maximum of t wenty-four
(24) hours additional compensatory time, pr ov l ded , however, tha t such
additional compensatory time shall also be scheduled off with i n n ine t y
( 9 0) days of its accrual.

Se c't i on 18 . PAYMENT FOR OVERTIME.
time f or ove r t i me worked when it is to
is appr oved by the Cit y Administ~ator .

Sec t i on 19 . PAY PERIODS . P ~y pe r i ods shall he establ~shea by the
Ci ty Admi ni s trat or a t time pe r i ods convenient f or City admini s t r a t i on
pr ovi ded that there be at l east t wo pay days per month .

Section 20. NEW CLASSES . Section 4 of t hi s Resolution s ha l l be
amended by the City Council to reflec t the compensation of any new class
added to the Position Classifica tion Pl an and to refl ec t any elimination
of classes f rom that Pl a n .

Secti on 21 . EFFECTIVE DATE . This Resolut ion shall become effective
the first da y of t~p~~immediately following its adoption. For
purpose s of determining length of service i n a pay step , al l employees
except probationar y employees shall be deemed to be beginning their fir s t
day of service in t heir newly a pproved s t e ps on the first da y of the pay
peri od immediately following adopt i on of this Resolution . Probationary
empl oyee s s hall complete their probationary period and be advanced as
per Sec tion 12 .
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