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RESCLUTION NO. /p/

A KESOLUTION OF THE CITY COUNCII. OF THE CITY
OF RIDGECREST ADCPTING A COMPENSATION PLAN
FOR CITY EMPLOYEE POSITIONS

WHERE2S5, Orxdinance No. 54, adopting a Perasonnel System, and
Resolution No. 123, adopting Personnel System Rules and Regulaticns
for the City of Ridgecrest, provide for the adoption of a plan of
compengation for City employee positicns in the Competitive Cervics;
ind

WHEREAS, the City Council in Resolution No. 124 2s amended by
Resolution No. 145 adopted a temporary compensation plan; and

WHEEREAS, the Cigy Councili desires to adopt a plan of compensa-
tion which is integrated with the Position Classification Plan so as
te provide for fair and equitable compensation for egual sexvice to
the City:; and

WHEREAS, an integrated Compensation Plan is necessary for the
efficient and effective adminigtration of City government within the
resources available;

NOW, THEREFORE, the City Council of the City of Ridgecrest
resolves:

Section 1. Resolutions numbered 124 and 145 are herebv rescinded.

Section 2, APPLICATION. Employees in the Competitive Ssivice )
of the City of Ridgeerest, which service ig defined by the Position 1
Classification Plan and its amendmenta, and such other full-time City -
positions exempted from the Competitive Service by Secticn 6 of Ordi-
nance No. 54 as are iisted in this Resoluticn or its amendments, shal’
be compensated for service to the City according to the Plan which is
herein adopted.

Section 3. COMPENSATION SCHEDULE. The basic compensation scheduls
shall cecnsist of the ranges and steps listed in this section as follows:




r- Resolution No. A7/
Range Step
No. A
1 268
2 281
3 285
4 310
5 326
& 342
7 359
8 377
9 396
10 416
11 437
12 459
13 482
14 506
15 531
16 558
17 586
18 615
19 646
20 678
21 712
22 748
23 785
24 824
25 865
26 908
27 953
28 1001

Step

281
295
310
326
342
359
377
396
416
437
459
482
506
531
558
586

646
678
712
748
785
824
865
208
853
1001
1051

Step

295
310
326
342
359
317
396
416
437
459
482
506
531
558
586
615
646
678
712
748
785
824
865
2908
953
1601
1051
1104

Step

310

342
359
377
396
416
437
459
&a2
506
531
558
586
615
646
678
712
748
785
824
865
908
953
1001
1051
1104
1158

Stap

326
342
359
377
396

416

437
459
482
506
531
558
586
615
646

© 678

712
748
705
824
&6 5
gae
953
1001
1051
1104
1159
1217

Step

342
359
377
396
416
437
459
492
506
531
558
586
615
646
678
712
748
785
824
865
908
253
1001
1051
1104
1159
1217
1278
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Resolution Bo. M/ A

Section 4. ALLOCATION TO COMRENSATICN CCHSDULE, Cls
tions in the Competitive Service and eremit posicions (B}

allocated to ranges in the Compensation Schedule provided in Section 3
hereof, as follows:

Class Range Step Step EBtep Step step
Numbar Class Title Number R 5 ec o  k
Clerical, Piscal, and Administrative
01 Clerk-Typist & adz 358 3IFT 305 414
02 Clerk-Stenographer & 377 386 438 A4AT 489
03 Steno-Secrefary 1z 459 482 5046 53N L8
04
0s Assistent {ity Clerk i5 53) 558 588 815 546
06
(B ity Administrator lions Flat rate 11,000 anuum
1City Clerk}
Parks and Recreation
11 il
12
i3
14
Planning and Engineerlang
21
22
23 Planning-Engineering Ass’t, 22 T4 7B 324 8463 308
Public Safety
31 Police Dispaifcher 5 342 359 377 96 416 -
32 Police Patrclman 14 506 531 558 58¢ ol5
3 Police Detactive 1 558 S85 G613 &4 678
34 Police Sergeant 18 615 646 673 712 748 785
a5
{(E} Chief cof Police Nene Plat rate 10,800/annum
36
37 Animal Control Officer 10 416 437 4532 482 506 52
3e ; . e
39 Building Inspector 20 &@¥8 712 748 78t BI{
Streets and Property Maintenance
T : b4
42 Street Maintenance Man 10 416 437 459 482 506
43
a4 Heavy Equipment Operator 14 508 531 558 586 615
45

46 Public Works PForeman ig gl5 G646 678 712 748
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Resolution No. /JFf/ il

Section 5. ALLOCATION TO STEPS. An emplovee whosze actual monthly
salary rate at the effective date of thiz Plan lies within the adopted
salary range for his classification, as allocated in Section 4, will be
allocated by the Personnel Officer to the next highest step unless other-
wise instructed by the City Council. If the actual monthly salary of an
employee does not fall within the range allocated to his classification
in Section 4 the Personnel Officer will allocate that aemployee to Step
A of the new range for that emplovee's position unless otherwise irn-
structed by the City Council. The next step increase for each employee
shall be due on the date such increase would have been due each employee
under the prior temporary compensation plan. Further step increases
shall be in accord with Section 6 of this Resolution.

Section 6. ADVANCEMENT WITHIN RANGLS,. Advancement from Step A
to Step F within any range in the Compensation Scheduls shall be in
annual increments, except that new employees shall be advanced in
accordance with the provisions of Sectiom 12.

Section 7. ADVANCEMENT NOT AUTOMATIC. Advancement from step to step
in any range shall not be automatic, but shall depend upon increased ser-
vice value of an employee to the City as exemplified by the recommendation
of his department head to the City Administrator, length of service, per-
formance record, special training undertaken, or other pertinent evidence.

Section 8. ADVANCEMENT FOR OUTSTANDING PERFORMANCE. The City
Administrator, upon the recommendation of a department head, may advance
an employee to the next highest step within the range for the employee's
class as a reward for outstanding performance but only after the employee
has served a minimum of three months in the step from which he is to be
advanced.

Section 9. ADVANCEMENT BEYOND CLASS RANGE. No salary advancement
shall be made so as to exceed the maximum step established in the Com~-
pensation Schedule, Section 3, for the class to which the employee's
position is allocated.

Section 10. EFFECTIVE DATE OF ADVANCEMENT. The effective date of
advancement to the next highest step shall be the first day of the pay
period following the date of completion of the length of service required
for advancement as specified in Sections 6 and 12 herein.

Section 1l. ORIGINAL APPOINTMENTS. An employvee will normally be
placed in Step A of his position's class range upon original appoiniment,
except that employees may be placed 12 a higher stegfof E@e samedrange
5tV S B Bhe 02Y, o RRY1 S SPPESARE.A00. 8RB IR IRRS Radunee

rator.

Section 12. ADVANCEMENT FROM PROBATIONARY STATUS. An employee
shall be immediately advanced to the next highesSt step of his position's
class range in accordance with Section 10 if he is retained in the City
service beyond his probationary period. Further advancement shall be in
accordance with Sections 6 through 9 of this Resolution.




- -~

Resolution No. /f/ -

Section 13. TEMPORARY EMPLOYEES. A temporary employee £illing a
classified position on a temporary full or part-time basis shall be com-
pensated at an hourly rate eguivalent to one of the sgteps within that
position's class range on the Compensation Schedule. Such rate shall
be set by the City Council at the time of the appointment upon reconmenda-
tion by the City Administrator.

Section 14. COMPENSATION TIME OFF FOR OVERTIME. Compensatory time
off shall be granted to any employee other than the City Administrator
or a department head who is required to work additional hours over and
above his regularly scheduled work period. The basic work week for
employees is hereby established at forty (40} hours per week.

Section 15. ACCRUAL OF COMPENSATORY TIME. Any City employze,
other than the City Administrator or a departmeni head, may accrue up
to a maximum of forty (40) hours of compensatory time if such employes
is required by his supervisor to work additional time over and above
his regularly scheduled work period.

Section 16. ELIMINATION OF COMPENSATORY TIME ACCRUED. Such
employee's supervisor shall schedule such accrued compensatory time
off within ninety (90) days of its accrual.

Section 17. ACCRUAL BEYOND FCRTY HOURS. In emexgency cases, the
City Administrator may grant in writing up to a maximum of twenty-four
{24) hours additional compensatory time, provided, however, that such
additional compensatory time shall also be scheduled off within ninety
(90} days of its accrual.

Section 18. PAYMENT FOR OVERTIME. An employee may be paid straight
time for overtime worked when i1t 1s to the convenience of the Citv and
is approved by the City Administrator.

Section 19, PAY PERICDS. Pay periods shall be established by the
City Administrator at time periods convenient for City administration
provided that there be at least two pay days per month.

Section 20. MNEW CLASSES. Section 4 of this Resolution shall be
amended by the City Council to reflect the compensation of any new class
added to the Position Classification Plan and to reflect any elimination
of classes from that Plan.

Section 21. EFFECTIVE DATE, This Resolution shall become effective
the first day of the pay period immediately following its adoption. For
purposes of determininag length of service in a pay step, all employees
except probationary employees shall be deemed to be beginning their first
day of service in their newly approved steps on the first day of the pay
period immediately following adoption of this Resolution., Probationary
employees shall complete their probationary period and be advanced as
per Section 12.
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AVES Mayor Smith, Councilmen Fox, Jules, Kessler and Shacikleti.:

NOLS - None

AROENT: None
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