CITY OF RIDGECREST POLICE CHIEF AT-WILL
EMPLOYMENT AGREEMENT FOR PROFESSIONAL SERVICES

As of the 1st day of July 2008, the City of Ridgecrest, California,
(hereinafter “CITY”) and |} (hereinafter "EMPLOYEE") agree as
follows:

SECTION 1. PURPOSE.

A. CITY desires to secure the services of EMPLOYEE to perform the duties
of the Office of Police Chief as set forth in CITY and State codes.

B. EMPLOYEE desires to fulfill the duties of the position of Police Chief.

C. The parties desire to establish certain conditions of employment and to
set working conditions of EMPLOYEE within the framework of an at-will
employment relationship.

SECTION 2. DUTIES.

A. EMPLOYEE shall perform the duties of the Office of Police Chief as set
forth in the Municipal Code of the CITY, and shall perform such other
legally permissible and proper duties and functions as the City
Manager shall from time-to-time assign.

B. The Police Chief shall take his orders and instructions from the City
Manager.

SECTION 3. TERM.

A. This Agreement commences on the 1st day of July, 2008. Salary,
benefits and all other items covered within this agreement shall
continue for a period of five (5) years. Said original five year term
shall be automatically extended for successive one (1) year terms
unless notice is given by City Manager on or before July 1 of any given
year that the contract will not be extended. If such notice of non-
renewal is given by City Manager, EMPLOYEE shall complete the
remaining balance of that current one (1) year term of service, and he
shall then be entitled to the severance pay described in Section 4
hereof.

B. The Police Chief serves at the pleasure of the City Manager. There
exists no contract for or right to employment; either expressed or
implied, with the sole exception of the provisions contained herein.
The City Manager may terminate the employment of the EMPLOYEE
with or without cause. Upon such termination, with or without cause,
EMPLOYEE'S sole remedy under the laws of the State of California, the
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C. EMPLOYEE'S reasonable business expenses will be reimbursed upon
submission of appropriate documentation to CITY.

SECTION 13. GENERAL PROVISIONS.
A. This Agreement shall become effective the 1% day of July, 2008.

B. CITY shall indemnify and defend EMPLOYEE against claims or litigation
arising within the scope of EMPLOYEE'S office as provided by law.

C. Should any litigation occur regarding the interpretation of this
Agreement, the prevailing party shall, in addition to damages, be
entitled to recover reasonable attorney’s fees and costs.

IN WITNESS WHEREOF, the City of Ridgecrest, State of California, has
caused this Agreement to be signed and executed in its behalf by its City
Manager, and duly attested by its City Clerk, and the EMPLOYEE has signed and
executed this Agreement, both in duplicate, the day and year first above written.
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