Memorandum of Understanding
City of Ridgecrest & P.E.A.R.

AMENDMENT TO THE
MEMORANDUM OF UNDERSTANDING
Between
CITY OF RIDGECREST
and
POLICE EMPLOYEES ASSOCIATION OF RIDGECREST

Due to a typographical error in the current Memorandum of Understanding, the following will apply to the
current Memorandum of Understanding dated September 1, 20011 through June 30, 2014:

Effective the date of ratification of the September 1, 20011 through June 30, 2014, Memorandum of
Understanding, Section X VIII. Incentive Pay Plan shall be amended to read:

SECTION XVIII INCENTIVE PAY PLAN

a)  Beamember of Association.

1. Members may be eligible to receive incentive pay as outlined in this section, at the time of
original appointment for an accredited degree held by the member or upon successful
completion of an approved course of study. For the purposes of this agreement, ‘accredited’
refers to the accreditation of the institution, at the time of award, by any accrediting agency
recognized by the secretary of the U.S. Department of Education (e.g. Western Association of
Schools and Colleges, Distance Education and Training Council, etc.).

AGREED: AGREED:
For CITY OF RIDGECREST For Police Employees Association of Ridgecrest
Kurt O. Wilson Aaron Miller

City Manager P.E.A.R. President
DATED; [ / 34/ [ Zy/

stin Dampier
E.AR. 1" Vice President
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